

INTRODUCTION ' 

This Agreement entered into this ^ 

of _ . ~ - 1 -—- da ^ 

nf^T^y 7 ~“ "---' Y and between 'the Board of Education 

of Hamburg, New Jercpv u . uca txon 

jersey, hereinafter called the "BoanJ- 

Education Association, hereinaft6r ^ ^ **“ 

RESOLVED, in consideration to the followin 
. . ne to IIowing mutual covenants n- 

15 heret> y agreed as follows: * 




1.1 


Article I 
Recognition 


A. UNIT 


The Board hereby 
sole representative for 
and terms and conditions 
teaching staff members. 


-recognize 


^ me 


association 


— ^^usive and 

collective negotiations concerning 

concerning grievances 

of employment for all ten nn> 

m °nth contracted 

18:A 1-1 (defined) 
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ARTICLE II 

^^nce_procedure 

A * definition 

^ * Grievance 

A grievance is a claim u 

upon an alleged violation, misin^ " the Associ ation based 

° f the PrOVisi °n- Of this Agreement^ re ^ atl ° n " miSaPPli ° ati °" of any 
2 ‘ ^aarieved_Person 

An aggrieved person" is the 

tion making the claim. ea0hSr “ teachers or the Associ, 

B * PROCEDTTPff 

Both parties agree th*t .u 

informal and confidential as ray Pr ° Ceedi " 9S Wil1 «» ^Pt as 

— as hereinafter described! ^ ^ <* *- P- 

2 ‘ Limits 

— as a!a e x ira r nd 0f ev d e a r y y S ^ ^ «- — 

— time l imits spe I if ; e 7 «» — to expedite the 

agreement. ^ be extended by mntual 

b - Grievances must be fii^ • 

its occurence. Wlthln thirt y calendar days after 

3 - If aggrieved fails to -f 

:he tin,e Citations set forth ^ ^ Pr ° ced ^e within 

4 - ' S 9rleVanCe b eco-s void. 

the event .=> 

vent a grievance i s 

tocessed through all the steps in this grL ^ ““ th3t ^ ba 

™tts set forth herein shall be d PrOCSdUre ' 

'ievance procedure may be eS[h . u .” a9rSement S ° ^ a ^ the 

33 SO ° n the - a «- as is practicable 
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5 ' — vel ° ne ~ principal or immediate superior 

a teacher with a grievance shall first discuss it with the 
Superintendent or his designee, either directly or through the 

Association designated representative, with the objective of resolving 
the matter informally. 

6 * — ve l two ~ Board of Educafinn 

If the aggrieved person is not satisfied with the disposition of 
hrs grrevance at level one, or if no decisision has been rendered within 
(5) school days after the presentation of the grievance, he may 
fils the grievance in writing with the Association within five ( 5 ) 
school days after the decision at level one or ten ,10, school days after 
the grievance was presented, whichever is sooner. 

Within five (5, school days after receiving the written grievance 
the Association shall refer it to the Board of Education for a hearing 
A Board hearing shall be granted within fifteen ,15, school days after 
the grievanfs filing for appeal. The Board shall render its decision 
within ten ,10, days after the completion of the hearing. 

If after a cooling-off period of ten ,10, days the grievance 
remains unresolved, either party may proceed to arbitration. 

7 • Arbitration 

a- If the parties are unable to agree upon an arbitrator, a 
request for a list of arbitrators may be made to the American Arbitra¬ 
tion Association in the selection of an arbitrator. 

The arbitrator so selected shall confer with the representa¬ 
tives of the Board and the Association and hold a hearing promptly and 
shall issue his decision not later than twenty (20, days from the date 
°f the close of the hearing or, if oral hearings have been waived, then 
from the date of the final statements and proofs on the issues are 
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submitted to him. The arbitrator's decision shall be in writing and 
shall set forth his finding of fact, reasoning and conclusions on the 
issues submitted. The arbitrator shall be without power or authority 
to make any decisions which require the commission of an act prohibited 
by law or which is in violation of the terms of this Agreement. The 
decision of the arbitrator shall be submitted to the Board and the 
Association and shall be advisory. 

c. The cost for the services of the arbitrator, including per 
diem expenses, if any, and actual and necessary travel, subsistence 
expenses and the cost of the hearing room shall be borne equally by the 

Board and the Association. Any other expenses incurred shall be paid 
by the party incurring same. 

c * rights of teacher to represent ATTOM 

^ * Teacher and Association 

Any aggrieved teacher after level one may be represented at all 
other stages of the grievance procedure by himself, or at his option, by 

a representative selected or approved by the Assoication at no cost to 
the Board of Education. 

2 * Meetings and Hearings 

All meetings and hearings under this procedure shall not be con- 

ducted in public but shall include only such nsrHpc , 

sucn parties concerned and their 

designated or selected representatives. 

3. Any teacher involved in a grievance procedure is obliged to 

follow administrative directives and Board policies while the grievance 
procedures are being reviewed. 

°* SEPARATE GRIEVANCE FILE 

All documents, communications and records dealing with the pro¬ 
cessing of a grievance shall not be kept in the personal file of any of 
the participants. 






ARTICLE III 

ASSOCIATION RIGHTS AND PRIVILEGES 


3.1 


A. INFORMATION 

The Board agrees to furnish to the Association in response 
to reasonable requests from time to time all available information 
concerning the educational program. 

B * RELEASE TIME FOR MEETINGS OUTSIDE OF DISTRICT 

With the approval of the Superintendent any representative 
of the Association or any Teacher may participate during working 

hours, in negotiations, grievance proceedings. Conferences, or meetings, 
and shall suffer no loss in pay. 

c - USE OF SCHOOL EQUIPMENT AND FACILITIES 

The Association shall have the right to use school facilities 
and equipment with the approval of the Superintendent. The Association 
shall pay for the reasonable cost of all materials and supplies incident 
to such use, and for any repairs necessitated as a result thereof. 

D * RELEASE TIME FOR MEETINGS INSIDE DISTRICT 

Whenever any teacher is mutually scheduled by the parties 
(HEA/HBE and/or Superintendent) to participate during working hours 

in negotiations, grievance proceedings, conferences or meetings he shall 
suffer no loss in 


pay. 



ARTICLE ]:✓ 
TEACHER RIGHTS 


A. STATUTORY SAVINGS CLAUSE 

contained herein shall be construed to deny or restrict 
to any teacher, such rights as he may have under New Jersey School Laws 
or other applicable laws and regulations. The rights granted to 

teachers thereunder shall be deemed to be in addition to those provided 
in the Agreement. 

B * MEETINGS WHICH COULD ADVERSELY AFFECT EMPLOYMENT 

Whenever any teacher is required to appear before any adminis¬ 
trator, Board, or any committee member, representative or agent thereof 
concerning any matter which could adversely affect the continuation of 
the teacher in his office, position or employment or the salary or any 
increments pertaining thereto, then he shall be given prior written 
notice of the reasons for such meeting or interview and shall be entitled 
to have a representative of the Association present to advise him and 
represent him during such meeting or interview. Any suspension of a 
teacher pending ^charges shall be with pay. If and when a teacher is 

found guilty all pay received during the suspension shall be returned 
to the Board. 

C. EVALUATION OF STUDENTS 

The teacher shall maintain the exclusive right and responsi¬ 
bility to determine grades and other evaluations of students within the 
grading policies of the Hamburg School District based upon his profes¬ 
sional judgement of available criteria pertinent to any given subject 

4 . 

area or activity to which he is responsible. No grade or evaluation 
shall be changed without justification to the teacher. 




CRITICISM OF TEACHERS 


Any question or criticism 
of a teacher and his instructional 
confidence and not in the presence 
public gatherings. 


by a supervisor or Superintendent 
methodology shall be made in 
of students, parents, or other 
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ARTICLE V 

A * TEACHER nav - 

The workday f or classroom instruction shall c • 

”” ““ Si * <«> hours ana thirty (30) . ° ( " 0t 

instructional, Preparations!, ana a duty-fleT Whi ° h ^ ^ 
addition to the workday for classroom ^ J t ^ 

tSn (10> minUteS bef °~ ana remain fifteen (1 5> teaChSrS ^ arriVe 

of the Pupil's day. On Fridays or on aa after the close 

tlon, the teachers, day shall end at « vaca- 

unless otherwise announced. C ^ ° f ^ PUpll ’ s da Y 

B * lunch periods 

1 ‘ A11 teac hers shall have a dan 

least thirty ( 30 ) minutes. Y ^ 1UnCh period of at 

2 ‘ ^^^OaSL -the BUi l H 1 nrj 

Teachers may leave the buna- 

during their scheduled duty-free lun ^ " lthOUt *•“*“*» 

^ faring and returning “ ^ ^ «- 

C * MEETINGS 

1- ££ ^ g ^^^ and weete„a. 

Whenever possible, meetings which tat , 
workday and which reguire attendance shall " *" ”»“ 1 “ 

“ any day ^^fetely preceding any holiday 0 ^ °" PrldaYS 01 

teacher attendance is not reguired at school.' % " hlCh 

2 ‘ - Fa culty 

Teachers may be required tn 

workday, without additional ^ ““ 

acuity meetings. Such meetings shall be • °' 

minutes after the student dismissal time ^ ^ ^ “ fteen <15 * 


time. 




3 ' Association Right to s p .»v 

An Association representative may speak to the teacher d ■ 
any meeting referred to in Article V, Section C, p ar 2 fo " 

period of tine on the revest of the representative. ' ’ ‘ 0 “ bI ' 

D * INCLEMENT WEATHER 

Teacher attendance shall not be reouirpH v 
... . e re( l ul red whenever student 

.attendance is not required due tn -r i 

4 rea clue to inclement weather. 

E ’ gEFIHITIOH OF TH-SCHOOL WORE wav 

The work year shall include days when pupils are in art a - 
orientation davs and attendance, 

required. ' ^ °" BhlCh t6aCher *««d.nce is 

F * MONITORING mTTTFc 

1. Omit all duties beyond 3:15 p.m. 

2. Volunteer chaperones to do night supervisory duties at $ 25 00 

per assignment feerh * ?23 * 00 

(each chaperone to receive the above rate) 

until GnPl0yed teaChln8 Staff *> — duties 

scheduling as d ' da7 ' ThUrSday> -hedule (appropriate 

load pro • eCer,nined ^ the ^ u P er Tntendent, using teacher work 
proportionately as a guide)." 

regularly employed teaching staff shall he 

perform bus, cafeteria and , 6 expected to 

will be of , PTayground/recess duties and these duties 

of equal scheduling as determined by the Superintendent' The 

duties Shall not exceed the teacher workday as described 
Section A Dav .. V as described in Article V, 

up at least one h " eneVer P osslble . the scheduling shall be made 
one month in advance of any duties performed." 

• Detention 

regularly employed teaching staff shall h*> 

Derfnm , _ 13 Sha11 be expected to 

Perform detention duties i 

uuLies. These duties will k 0 ^ 

will be on a rotating schedule. 


--Of-" „ 




continued 


5. Detention 


Monday through Thursday and tha a «. 

4:00 P*“- These duties will be 8683100 ShaU n0t exceed 

as dete scheduied by «- 
PO-ible, the scheduling shan fce ^ 1 ”2 l0ad - ,,heneVer 

advance of any duties performed." 

■ 3 - ^"ition of teacher work lo a,l • 

G - PREPARATTfm ’ supervision of children 

Teachers shall have five ni\ 

of at least a thirtv ( 30 ) • pre P ar ational periods per week, 

i-uj-rcy (JO) minute duratinn . * 

assigned any other duties. » ' an they shall not be 

TUTORING DUTIES 

"All teachers shall be availaxi a . 

»hen needed as reasonab! 8 "” k C ° tutor 

reas °nably requested by either a a 

y ither a student or the teacher." 






article VI 

TEACHER EMPLOYMENT 


A. 


NOTIFICATTDM 

apon employment the Superintendent shall report to the 
Associate in writing the terminates and degrees held, magor and 

B ln0r Tot ^ StUdy ' Pri ° r eXPSrienCe ° f each teacher. 

NOTIFICAT ION OF micro a n T 

for th T6aCherS Sha11 be n ° tified ° f their COntra0t and - 1 -ry status 
for the ensuing year no leater than April 30. Teachers shall i t 

notify the Board of their intentions for the • ' " ' 

than May 15. enSU1 " 9 ySar lat er 

placement on salary » 

the ’ UP °" lnitlal Ointment, a teacher's salary or placement on 
r 6 bS ne9 ° tiated bet — Board and the candidate 

’ ^rmstment ot Salary Schedule 

Bach returning teacher shall be pl aced on his of 

the salary schedule at k • • P of 

at the beginning of each academic year Anv t„ „ 

employed prior to February 1 of anv a a • ’ 

/ 3 .cadsinic year i k 

credit for one (1, vea r „f • 91Ven fUl1 

u; year of service toward the next 

the following year. increment step for 
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article VII 
SUBSTITUTES 


A * LIST 

During the academic year the Board agrees to maintain, to the 
es o their ability, a list of substitute teachers. 

B * COVERAGE 

The Board shall make every reasonable effort to provide 

S f ° r 311 personnel ln a11 departments,including special 
teachers and nurses. 
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A. 


article VIII 
TEACHER FACILITTKff 
LISTING OF FACILITIES 

. During the -ademic year, the Board shall provide, whenever 
economically possible, the following facilities. 

space in each classroom in which teachers may store instruction¬ 
al materials and supplies. 

2. A serviceable desk, chair and filing cabinet for exolusive 
use of each teacher. 

in the C ° P16S ' SXClUS:iveli ' for each teacher's use, of all texts used 
th sub 3 ect taught by the teacher. 

and th NSeded b °° kS/ PaPer/ pencils ' Pens, chalk, chalkboard space 
er materials required in daily teaching responsibility 

5. A communication system so that teachers can communicate with 
mam office from their classrooms. 

6. Lighted and cleaned teacher's; roof 

_ „ teacher s restroom, separate from the 

student's restroom. ' 

7. Closet space for each teacher to store coat v, 

ure coat, overshoes and 

personal articles. 

8- Maintained off-street parking facilities. 
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ARTICLE IX 

teacher ASSIGNMENT 


fl - 0R^ggs CTTLY EMPL0YRn 

All teachers shall be given written notice of their class 
ana/or subject assignments, builaing assignments ana room assign¬ 
ments for the forthcoming y ear not later than July is, except in 
cases of emergency. 

B * REVISIONS 

In the event that changes in such schedules, class and/or 
subject assignments, building assignments or room assignments are 
proposed after July is, the teacher affected shall be notified 

7r " Writi " 9 and UPOn the rS9UeSt ° f the —. the Changes 
‘ a e reviewed between the Superintendent and the teacher affected 
c - ASSIGNMENT CRITERIA 

With- th In ° rder " "" that PUPilS “ e taU9ht * 

. h n *“ areaS ° f COmpetence - teachers shall onl y be assigned to 

each in areas for which the y hold a standard teaching certificate 

issued by the New Jersey state Board of Education. 
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ARTICLE X 

NON-TENURED TEACHER EVALUATION! 

A- FREQUENCY 

All non-tenured teachers shall be evaluated by the Superin¬ 
tendent or his designee at least four (4) times in each academic 
year. Each evaluation to be followed by a written evaluation and 
conference between the teacher and the Superintendent or his designee 
for the purpose of identifying any deficiencies.extending assistance 
for their correction and improving instruction. 

B - GENERAL CRITERIA 


1• Open Evaluation 

All monitoring or observation of the work performance of a 
teacher shall be conducted openly. 

•it 

2 - Equa tion by Certificated Supervisor. 

Teachers shall be evaluated only by persons certificated by 
the New Jersey state Board of Examiners to supervise instruction. 

B * Copies of Evaluation 

A teacher shall be given a copy of any class visit or evalua¬ 
tion report prepared by his evaluators at least one (1) day before an 
conference to discuss it. No such report shall be submitted to the 
central office, placed in the teacher’s file or otherwise acted upon 
without prior conference with the teacher. No teacher shall be 
required to sign a blank or incomplete evaluation form. 

/ 4 * Standardized Tests 

Results of standardized tests used for evaluating students 
shall not be used to evaluate teacher performance. 
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c * .evaluation procedure 
1• Communication 

Prior to any evaluation report the Superintendent of 

teacher shall have had appropriate communication with the teacher 

which shall include all steps in Par. 2, Article X, Section c. of 
this Agreement. 

' 2. Reports 

Evaluation reports shall be presented to each teacher by the 
Superintendent in accordance with the following procedures: 

a. Such reports shall be issued in the name of the Superin- 
tendent based on a compilation of reports and observations by any 

or all supervisory personnel who come into contact with the teacher 
in a supervisory capacity. 

b. Such reports shall be addressed to the teacher. 

c. Such reports shall be written and shall include, when 
pertinent: 

U> Strengths of the teacher evidenced during the period 
since the previous report. 

(2) Weaknesses of the tparhor = r . ■ , 

teacher as evidenced during the 

period since the previous report. 

(3) Specific suggestions as to measures which the teacher 

might take to improve his performance in each of the 

areas wherein weaknesses have been indicated. 

PERSONNEL RECORDS 

A teacher shall have the right, upon request, to review the 

contents of his personnel file and to make copies with Board 

witn Board equipment 

of any documents contained therein, a teacher shall h 

ueacner shall be entitled to 

have a representative of the Assopi.finn 

me Association accompany him during such 


D 





review. * t least onoe every ^ °‘ 3 

the riSht t0 “«-te those doouments 3 teaCher —1 have 

filS WMCh hS bel --s to be obsolete or oy ^ " aterial “ ^ 

Said d ~ ts -ll be reviewed herW1Se inappropriate. 

and “ he d —, amendable notes k ° r his ^ 9 »ee, 

the station. 7 ^ added to ^ow changes i„ 

2 ‘ £g£g2*t ory Maten’ai 

No material derogatory to a tea 
character or personally sha ii be place, h 

the teacher has had an opportunity to PerS °" nel — 

-her shall acknowledge that h! h ^ ““ ~ 

* a «-g his Signatnre y th e eT tUnlty ^ ^ 

the express understanding that such signature i ^ ^ ^ ,iled 
agreement with the contents thereof The t "° “ ay 1 " dl< * t “ 
tight to submit a written answer to‘such T 3130 ^ ^ 

" * - superintendent or hi “ ^ ^ 

flle copy. signee and attached to the 

Superintendent 

Board representative sign the said materUlT rePreSentaWVe Md 

be Placed in the fii e . " d Said Serial shall 

2 - jjg-S gparate Pile 

Although the Board agrees to protect th 
personnel references, academic credentials d ^ <* 

the Baord shall not estabiish any separat ^ ^ Sil " ilar d ° C ™ ents ' 
nor available f or the teacher. ^ ^ 


mm 
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E ' ggSaSjMI ON OF EMPT.nvM^n. 

Final evaluation of a . 

employment shall be concluded prioVtVsIve‘^nation of his 

and/or other material shall be placed inZ^ ^ ”° d °° U,nentS 

teacher after severance or otherwise than J PerSOn " el °* 

' procedure set forth in tt,• accordance with the 

°rth m this article. 
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article XI 

A * date 

~ . ?o'C- 

On or hpfnv 30 

°etore April 5 nq 

tenure te,=>ch ' fc “ e Board shan 

30 el * h continuously employed . 91Ve to ^ch non- 

,3U ' either: yed Since the 

, P r ®ceding September 

• A written offer of a 

succeding year providi rac t for employment fr, 

of e „„, Ml "> t°r at least fh ° r the next 

m Ployment but Tr >4_, t ^ le sa me term a 

-»«». * ;:r, r ““*■••• - —».r»r,;r‘“™ 

-“• -•* - «• 

wr itten notice that 

D * ^Basons SUCh empl °yment shall not h 

- not be offered. 

ny nontenure teach 

may ' vi thin fi Ve ( 5 ) „ ^ Wh ° reCeives a notice of 

of reasons f G ^ thereaf ter, in wrlti n °n-einp loyinent 

st atement shall from the s„ p * State me„t. 

after reo * «» teacher ln ' whf ch 

Pt ° f s “oh request. wrrtrng within 

c - semimi™ o F lm . ys 

2^i2!BNTiON TO Dfm 

If the 

notify the Board of such a ‘ ^ S “ Ch ^oyment h 

in Which event s n aCCepta nce, in w ** nt ' h n shall 

In r! ^ UCh emplo yment shall ^ ^ ° r bef °re May is 

In ds '-lt of such Eh ^i continue as provlded 15 ' 

the employment of th ShaU n °t be reo . herein ’ 

». termt °t th ® teacher. re g „ lred ^ 

An Y nontenure teach 

shall be tpnr. • tea che r who receives « 

ruinated shall k a not ^ Ce that h- 

shall be entitled to a st , e "Ployment 

statement of reasons. 




ARTICLE XII 


EXTENDED LEAVES OF ABSENCE 

A. MILITARY 

Military leave without pay shall be granted to any tenure 
teacher who is inducted or enlists in any branch of the armed forces 
of the United States for the period of said induction and three (3) 
months thereafter, or three (3) months after recovery of any wound 
or sickness at the time of discharge. 

B. MATERNITY 

1. Natural Birth 

The Board shall grant maternity leave without pay to any tenure 

teacher upon request subject to the following stipulations and limita- 
tions: 

a. Maternity leave shall commence and end on the dates requested 
m writing by the teacher, subject to approval by the Board. 

b. Any teacher granted maternity leave shall be restored to 
a teaching position upon written request and approval of the Board. 

c. IIo teacher shall be prevented from returning to work after 
childbirth solely on the grounds that there has not been a time lapse 
between childbirth and the desired date of return; when medical docu¬ 
mentation of fitmess is provided to the Board. 

d. The Board shall remove any teacher from her duties during 
pregnancy unless the teacher can produce a certificate from her phy¬ 
sician that she is medically able to continue teaching. 

e. If leave commences prior to May 15th of a given year and 
the teacher wishes to return to the staff for the forthcoming academic 
year (same calendar year as when the leave commenced) she must file a 

written notice of her intention to return no later than April 15th to 
the Board. 



.lj: cms notice is not received by April 15th, leave is auto¬ 
matically extended until the beginning of the following academic year. 
In order to return to the staff for this school year a written notice 
must be submitted to the Board by April 15th of that sane calendar year 

f. If leave commences after May 15th of a given year, termina¬ 
tion of this leave will be at the beginning of the following calendar 
year s academic year. If a teacher wishes to return to the staff for 
this academic year she must file a written notice of her intention to 
return, no later that April 15th of that same year, to the Board. 

g. If a teacher does not wish to return to the staff as 
described in Article XII, Section B., Paragraph 1, Subsections e and f, 
the Board shall require a written notice of termination. 

h. Any teacher granted maternity leave according to the pro¬ 
visions of this section may at his or her discretion elect to use 60 

of his or her accumulated sick leave and receive full pay and full bene¬ 
fits during this leave time. This is to be applied to 30 days before 
doctor determined due date and 30 days after. " 

i. Any teacher on a maternity or other health related leave 

of absence appoved by the Board of Education, may continue under Board 
health insurance plan for a maximum of one school year. The employee 
shall reimburse the Board for his or her medical coverage costs. 

C. BENEFITS 

All benefits to which a teacher is entitled at the time his 
leave of absence commences shall be suspended during such leave and 
shall be restored upon return. 

D ' EXTENSIONS AND RENEWALS 

All extensions and/or renewals of leaves shall be applied for 
and acknowledged in writing with the approval of the Board. 
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A HO „ 

^^^TXO N of VACAMCT^ 

1 * Date 

Mo later than July ist of each . 

take known to the faculty a list . „ ' 6 Superinte ndent shall 

lst °f known vacancies. 

£ii±H 3 _Reguests 
Teachers who desire » 

^ filS * ^tten statementslhl^ aSSlgn ~ 

^ay 15, of the current year. ^ ^ ^intenden 

3 - Written ^Notifica^-^ 

As soon as practicable, and no later than j , 
intendent shall notify and deliver to the A ^ ^ 

schedule showing the names of all te h SS ° Ciatl ° n 3 ^tem-vide 
or transferred. have been reassigned 

ASSIP:>JMpxt T 

and/or transfer, the liZlV /^ V ° 1Untary ^^ent 

- - extent that the transfl ^ ^ ^ 

- -guirements and test interests oft ^ 

^ tte Su l >er ^ nt endent. No such reguest ^ ** *•*«*»- 

capriciously, or without basis in fact if 

trans *« has been denied a r ’ 3 t6aCher ' s «9Uest for 

following academic year shall be^ra^ J UbSe9Uent re<JUest **** in the 

above, unless there is no av ', S 0,6 C ° ndltl ° ns described 

- -referred or an ^ ^ “ can 

*3 e replacement for thp +- 

obtained. tfte tea cher 


cannot be 
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A. 


If «y of the Agreement or am, 
an y employee or „ Y ap P lic ation of th ■ 

y or group of empl oyees . . , ° f thls Agreement to 

Such provisions or aBDlf held to b * contrary to la 

application shall . Y ° law ' then 

— t- ** extent permitted by “ * " *— ^ - subsist^ 

r tions sh -—- -u fi:;;::; 11 ;- p — ~ 

^saaaajsss®: fflDmnr fc ' 

tea ° her ' heret ^-e or hereafter ex ^ “* “ -«viauai 

—nt with the terms ana ^ to ana 

maiviaual contract contains an y lang ^ * 9r ’—«• » an 

Agreement, this Agreement, aurin • ““"^tent with this 

“ sduration ' sha11 be «»>troui„ g . 

oration ruT tlatl ° n ‘ bStMeen ^ «* Mucatio 

ShaU be co nauctea i„ private _ dUCatl °" «<* the Asso- 

Edification 

ThiS Agreement shaU not h 

Parties except by an • m °<Jifiea in whole or 

y an instrument i n Wr ,> • part the 

agreed upon by both lng duly executed an* 

y Doth Parties. d and mutually 






A. 


^ggNCE^ORreg gp HM . l LtjMFgg 

PEFINITTDm ~ 

Aisenoe from post of duty becane „ 

±0 lllneSS “ ^-y, or because Qf l o ° ius PerSOnal diSaMlity 
medical authorisation because of a fr ° m “b 001 '* 

family household. 9* us disease in the immediate 

B ’ SICK Days 

AU teachers employed shall be entitled - 
Wltb fUU pay “ «ch academic year. ° tWelVe (12) sick da V 


c. 


ACCUMULATION? 


If fe ^er than twelve fui u 

tak “ in "V aca demic year, then tT 001 ^ “ all ° Wed leaVe is 

cumulative without limit _ * ° f <«*• not used shall be 

D ’ mmE OH SICK T.mawy 

!• absence on sick leave shall ho 

7 allOW “ Ce ^ tha —e„t year until ZZZ fu^ ^ ^ ^ 
thereafter, to the cumulative credit to th "* 

13 availafa lc to the individual teacher. " ^ 

2 * In all absences on sjoic i 

^ days, the teacher shall be r^T ^ ^ 
f icate with the superintendent ^ ^ ° a Physician's certi- 

reguire a physician's certificate of in SUper “ ta ndent may 

twelve ( 12 , school days llnSSS when sick leave 

exceeds 

cays rn the academic year. 

ACCUMUTi AT tom 

A master l ist of accumulated sick le 

covered by this flgreement ^ ^ 0t 311 ^^es 

to the Association at the b • ■ ^ ^ ^ ^ B ° ard Sec retary 

the beginning of each academic year. 





A. 


article XVI *- 

types oe , 

-iiii§__OF__LEAVE 

wxth full Davo , P y nona ccumulative To 

Pay Gach academic year: V6S ° f ^sence 

1 ‘ Religions 

Upon receipt of a «-v ■ 

academic year f or observance of rcligi^ 06 f ^ ^ ^ (2) days P^r 

“ 10 . ,h. 

2- Peath 

Up to three j, 

teacher's spouse, “ Sny tirae in the event of death 

-ster, Thi le ld ’ Parent ’ '^st^en-in-law, TOther . ln ^ * 
nis lea ve to’ be user? T • , . ln ~ la w, brother 

following death. ^d „ lthln five (J) ^ _ 

3 ‘ £g£ s°nal ih„ 

Four (4) days . 

household or f„ •, absence f or personal , , 

ni y matters which ren • ' Sfial * business, 

hours shell i n ef l uir e absence a • 

^all be available. N otif lcatio ""“W **W»8 

bS ^ « least three (3) days befo ^ ““ Su P«intendent shall 

C “ M ° f ^ thlevt 0 V r SUCh in 

approval mu st be obtained fron , u . ‘ dayS -quested. 

five r'-y'i , Superintendent M . 

school days to date re()uest “*• «°txfi catlon shau be 

g 3 be W1 thin three ( 3> day .-_ - e =Ponse f ron Superintendent 

^Smzrnro 

htaves taken pursuant to Seer 

0 SlC ' ; — - -h the teatherr :;:;: d ; ha11 *" * a ^n 




17.1 


ARTICLE XVII 

, fi^l-CARE^COyERA® 

NeW Jerse y Bine cross, EI ue SM 

be 7 itS ^ ltS e9UiVal6nt SS ™ly a^ree^T ' ^ Maj ° r Medi ° al 

- mbsrs , as desor . bed , n y 9rSed ' teaching staff 

provided by the Board. ' ell91ble ^Pendents, shall be 




ARTICLE XVIII 


18.1 


*• g™j°Q OF PAYMENT 

1 ' Month 

achers employed on a ten nni 

tW0nty (20 > -Jua! semi-monthly Da m ° nth h” 1 * ^ be paid « 

da y Of each month. l™ents on the 15th and lasfc mrki ^ 

2 ‘ E xceptions 

Khen a pay falls on or durinc 

“ Keeke " d ' * shall receive their ‘ SCh<>01 

vions working day. P3y CheCk the last pre- 

3 ' Final Pay 

Teachers shall receive . . 

in j une . ^ flnal Checks on the last working 

4 ‘ T ^ e salaries of all —— _ 

ail personnel covert k 

fWth ^ SCh6dUle ^ ” hidh ** attached her. J . d “ “* 

^PITI0NAL__CREDITS * part thereof 

1 ‘ A " y re ^arly employed teacher who ha 
graduate school credits in his field of ^ a ° hleVe tMrty 

°n or before October 31 , shall re • 6 UCatl ° n beyond the M.A. degree 

salary. haU reCei - * 8 °°-00 in addition to basic 

2 ‘ Any re ^ u farly employed teacher who has 
graduate school credits in his field of „ a ° hieTO thirty (3( 

° n -——3i. shan receivi ; c :: ion teyond the — 
salar y* $800.00 in addition to basic 

3 - Any regularly employed tea^h. u 

graduate school credits in his J ^ ^ f±fteen 

“agree on or before October 31 e<3UCat ° n bey ° nd the B.fl. 

to basic salary. ' * re0eive ^00.00 i„ addition 





■*' ADDITIONAL CRRDTTc eOTT 

A. Any regularly employed teacher who h 
(1S) ««<*»«* achool credits in hls 

the M ‘ A - ~ before Octoher 31 shall re ^ ^ 

addition to basic salary. ^ $3 °°- 00 ln 

5 - The Board will Dav S7n „ n 

the fiscal year The r ^ 8raduate cred it earned during 

year. The total number of credits to he k-u. 

staff member not to exceed nine it ■ edited for one 

bursement provisions shall ' ” ^ ^ -im- 

srons shall not exceed $2,200.00. 

EXTRA d uty POSTTTn?ye 

Wh6n the Board ^d Association mutuallv a 
services shall be offered as extra-d t . . following 

sated for at a rate of Da 7 P ° Sltl ° nS and * ha11 be compen- 

race of pay attached hereto * n A . . 

-ch teacher performing extra duty shaH be " 

each academic year. P ° n the pro P er step 

Notification of ’extra a ^ 

than July 30, service to be ’ q U 7 P ° Sltl ° nS Sha11 be Posted no later 

ce to begin September 1. 

^-^g-^AR ^GUIDE ADJUSTfffiRT 
Ths Board 

With c be appropriate salary inc “ CeaCher °” ^ ““ Salar ^ ^ 

teacher earns the required h^ SffeCtlVe FSbrUary “ tha 

required number of creHit-o , 

lever prior to February i. It • , ° ell S lb l e for that 

submit to the Superi t ^ erSt °° d that sai d teacher must 

Superintendent prior to October 31 a wlt , 

he intends to reach the next ho • bitten notice that 

c, next horizontal salary level v u 

the coming academic year X 1 by February 1, for 



A. 


ARTICLE XIX 

PART-TIME STAFF M EMRPPg 

DEFINITION 

Any teaching staff members whose contract is fn , 

100 % teaching time ( le ss that % „ than 

' SS that 5 days per week). 

B * ^ALIIi__ CARE PROTECTION 

No part-time teachina staff u 

mg staff Member bill have health „ 

protection paid for by the Board 

Y cne Board except for those M rt %. • 

staff members hired on . lme tea °hing 

on or before the 1976—77 

time teaching staff m contract year or any full 

C- t0 — - - ^e. 

.....*• - *<— —• -<■■»* -....... 

a °r 5 days.) 

D ' PERSONAL DAYS 

E * DEATH DAV.q 

This leave wi1l 

~ .4 * 3= i.2 Q ; 1 day .; a pro ~ rated basis - (E ™ - «« -11 




article xx 


A. 


DURATION period 
This Agreement shall be effective 

continue m effect through June 30 , 1934. " ° JUly *' W32 and ^ 


B. 


^^g-QZL lNCORPQRATTnM 
-n witness whereof the As^nm' <-• 

:—--— and ; aused this a — 

^cement to be signed by its Pres'd ' 6 B ° ar<1 h3S CaUSed 

and its corporate seal to be P l aced hereon^r"^ ^ ^ 

flrst above written. ’ ° n the " da X and year 

HAWBURGJJ5U CATI0N association 


/y. 



Its President 


Its Secretary 

HAMBURG BOARD OF EDUCATION 



By 




u ■■ ■ - * 



. 

SALARY GUIDE 


S tep 

1982 

b.a. 

- 1983 




M.A. 

2 

11,232 


12,312 

3 

11,872 


12,952 

4 

12,512 


13,590 

5 

13,176 


14,254 

6 

13,827 


14,904 

7 

14,509 


15,586 

8 

15,048 


16,124 

9 

15,552 


16,268 

10 

16,405 


17,479 . 

11 

17,082 


18,155 ' 

12 

17,756 


18,829 

13 

13,432 


19,504 

14 

19,024 


20,096 

15 

19,777 


20,848 '* ' - 

16 

20,449 


21,520 

21,454 

’ 4 22,509 

tho C ^ erS rece iving $650 00 will 

2 lon Eevity'step ^pLL^Vthe^IHr 

' s? »^res^.; S « :s », M . ;s „, 4 

^• Teachers who k 

Te achers who haw „ , 

ww.48»R»» ssw^-s?- 


j *; 

' ** 




SALARY GUIDE 


1983 - 1984 


b tep 


B. A. 

M. A. 

i 


12,018 

13,174 

2 


12,703 

13,859 

3 


13,388 

14,541 

4 


14,098 

15,252 

5 


14,795 

15,947 

6 


15,525 

16,677 

7 


16,101 

17,253 

8 


16,641 

17,407 

9 


17,553 

18,703 

10 


18,278 

19,426 

11 


18,999 

20,147 

12 


19,722 

20,869 

13 


20,356 

21,503 

14 


21,161 

22,307 

15 


21,880 1 

23,026 

16 

- 

22,924 

24,085 


1 . 


2 . 


3. 


4. 


unti^the^reach^h^first step ^ n ^ inue *° re ceive $650.00 * 
receive ?he 65 ^ ^ 


Teachers who have completed 20 
School District shall receive 
and above the salary guide. 


years 
an annu 


of 

al 


employment in the 
amount of $850.00 


Hamburg 

over 


Teachers who have completed 25 
School District shall receive 
and above the salary guide. 


years of 
an annual 


employment in the Hamburg 
amount of $1,200.00 over 


Teachers who have completed 30 
School District shall receive 
and above the salary guide. 


years of employment 
an annual amount of 


in the Hamburg 
$2,000.00 over 






